
Labour market initiatives 
for young people 



Early intervention for young people
Young people under the age of 25 who register 
with Arbetsförmedlingen (the Swedish Public 
Employment Service) will be offered employment 
service support from their very first day of unem-
ployment. Arbetsförmedlingen will work actively 
with young people from their very first day of 
unemployment.
 
Young people aged 18–24 considered to be at risk 
of long-term unemployment are allowed take part 
in programme activities before being assigned to 
the job guarantee.

Job guarantee for young people
On 1 December 2007 an ‘umbrella programme’ 
– Job guarantee for young people – was introdu-
ced for young people aged 16–24 who have been 
unemployed and registered with the Swedish 
Public Employment Service for a total of three 
months over a four-month period. The program-
me provides a period of intensified support and 

in-depth analysis, study and career guidance, job 
search activities and coaching. 
Work placement schemes, vocational rehabilita-
tion and business start-up support may also be 
offered. Unemployed young people should be 
able to accept short-term temporary jobs without 
risking disqualification from the job guarantee 
scheme. For this reason, they are allowed to work 
for one month within a four-month period and 
still be covered by the job guarantee.

Job guarantee for young people and 
study opportunities
Participants in the job guarantee programme who 
have reached the age of 20 are entitled to take 
part in the programme on a part-time basis. This is 
to allow them time do municipal adult education 
courses or study Swedish for Immigrants. The aim 
is to increase motivation for study, clarify the role 
of education in the labour market and encourage 
more participants to choose to study full time.

Having a job to go to is not just a matter of earning a living. 
It is also about feeling needed, belonging to a work community 
and developing as a person. One of the great challenges we face 
in the labour market is youth unemployment. For a long time 
now, Sweden has had difficulties getting young people into 
work. This is a serious problem, both for the individual and for 
society at large. For this reason it is important that we do all we 
can to combat youth exclusion. In tackling youth unemploy-
ment, we must remember that young people are not a homoge-
neous group. Many different solutions are required to lower the 
thresholds encountered by young people seeking to enter the 
labour market. It is a matter of introducing various measures, 

such as early intervention, better matching with job vacancies, and the upper secondary 
school reform to raise quality and lower dropout rates.

The work-first principle is a Government priority. The Government has already imple-
mented a range of reforms and we will continue to take action to make it easier for young 
people to enter the labour market.

Hillevi Engström
Minister for Employment



Support for folk high schools
Unemployed young people who have not com-
pleted compulsory or upper secondary education 
have greater difficulty establishing themselves in 
the labour market than young people who have. 
It is important to motivate these young people to 
return to education.

The support for folk high schools is a temporary 
initiative until the end of 2014 for unemployed 
young people (15–24 years) who have not com-
pleted compulsory or upper secondary education. 
It aims to increase participants’ motivation to 
return to and complete their regular education. It 
is available to the target group from the first day of 
unemployment.

Increased study aid for young people 
Young people aged 20–24 who are unemployed 
and have not completed compulsory or upper 
secondary education and are enrolled in any of the 
guarantee programmes can begin on the higher 
grant level when studying to supplement their 
grades through adult education courses for up to 
three years. 

The higher grant level can only be provided for 
studies commenced in 2012 or 2013 and until the 
final grades at compulsory school or upper secon-
dary school level have been received, but for three 
years at the most.  

Support for business start-ups
Starting up a business may be one way for young 
people to enter the labour market. Participants in 
the job guarantee programme for young people 
who are at least 20 years old may therefore be 
entitled to support for starting a business. The 
financial assistance provided is known as ‘activity 
support’ and is available for up to six months. 

Relocation grants
The relocation grant will also be introduced for 
young people from the age of 20 who have been 
unemployed for at least twelve months. Reloca-
tion grants aim at improving matching between 
jobseekers and job vacancies by encouraging 
mobility among unemployed people with a low 
propensity to relocate. A relocation grant can con-
sist of compensation for travel and accommodation 
(‘applicant travel’), household goods transportation 
and commuter assistance, and is granted when 
relocation is motivated in terms of labour market 

policy and it is considered that the person cannot 
find work in or in the vicinity of his or her place of 
residence.

Vocational rehabilitation 
Any young person who, for example, has been 
out of the labour market due to illness or who has 
a disability may receive vocational rehabilitation 
within the framework of the job guarantee for 
young people. This means they can take advantage 
of the services and expertise provided by the Pu-
blic Employment Service’s occupational rehabilita-
tion programme and the initiatives it includes.

Halved social security contributions for 
young people 
To make it easier for young people to enter the 
labour market and gain work experience, the 
Government has halved social security contribu-
tions (employer’s and self-employed social security 
contributions) for people under the age of 26. This 
applies to all young people, not just those who 
have been unemployed. 

New start jobs
An employer may hire a young person who has 
been unemployed for at least six months for a 
new start job. This entails a financial reduction 
corresponding to the employer’s social security 
contributions for a maximum of one year.

Employers who hire a young person who has been 
out of work or absent from working life for at least 
twelve months can receive support equivalent 
to double the general employers’ social security 
contributions.

General fixed-term employment
The Employment Protection Act was amended in 
2007, making it easier to employ a person for a 
fixed term. A maximum period of two years was 
introduced under what is known as ALVA employ-
ment. Fixed-term employment can help young 
people with little or no work experience gain a 
foothold in the labour market.

Lower VAT for restaurants
In January 2012, VAT for restaurants was halved. 
Since many young people find their first job in the 
restaurant business, lower VAT can be expected 
to result in more young people finding working in 
this sector.
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